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AICTE announces good
news for naturally
gifted students

The scheme offering supernumerary seats for high potential learners
with low academic grades will help in discarding the rote culture

Rajlakshmi Ghosh
timesgroup com

ith the All India Co-
uncil for Technical
Educaton (AICTE)
announcing two supernume-
1y seats per mstitute for gif-
od and talented students, it is
time for the innovative minds
1o take pride in thoir achieve-
ments and pursue mainstre-
i education Without the
bariers of hugh scores in bo-
ard and compeutive exams,
these high potential leamers
can seek a seat In a reputed
college that is expected o pro-
videa stimulating learning en-
vironment for their holistic de-
velopment
The leamers
thebasis of the following eligi
bility cnteria - wherein they
could have either won inter
nationalnational level prizes,
published original research
paper, been the winner of
hackathons, holding
patents, having o re-

statement of purpose and
three letters of recommenda
uons. Following the docu-
ment scrutiny, the candidate
may have to appear for the in-
terview in front of a panel of
experts appointed by the in
stitutions to gauge their eligi-
bility for admission, The selec:

WNh-mhﬂdﬂrv
the students will
Eiovation cels of

ce the students could have
passed class XI1 with just 35%

teds willbe entitled ¢
a complete tuition fee waiver
from the institution that may
however levy exam fees, hos-
tel, library, transportation and
laboratory charges.

Scores unimportant

Talking about the scheme,
Anil D Sahasrabudhe, chair-
man, AICTE. says, “The con-
cept was prevalent from July
2021, but this year, we are try-
ng to implement the scheme

Catching them young
The scheme, adds Sahasra-
budhe, is & welcome departu-
re from the rote learning cul-
ture that compels studentsto
chase marks and national
and state level entrance ex-
ams. “This leaves them with
little time for out-of-the-box
thinking The current initiati-
ve, drawn from NEP 2020
with its emphasis on skilling,

that have innovation centres
to help meet this need,” Sa
hasrabudhe says. He expla-
ins that such students will be
in high demand across indu-
stries but would do well to
embark on their own entre-
preneurial journey.

Set ‘
“The AICTE provision, if ac-
tedupon withzeal andfairjud
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ughnationalandinternational
events, hackathon or journal
which already

across all AICTE
While they will have full free-
dom to select the deserving
candidates, AICTE will guard
against the provision's pos-
sible misuse, and ensure the

promising talents fit the bill
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honing cre-
ativity, will help in identify-
ing the gifted students early.
While earning their degrees,
the students will be engaged
inthe incubators and innova-
tion cells of their nstitutes,
that can help hone their inna-
te potential.
There are
as many

as 3000
AICTEin-
stitutions

follow set guidelines, chances
of any misuse of the provision
will be low. “Moreover, AICTE
reserves the right to keep a
track on the credibility of the
selected cancidates which
makes it more trustworthy
andsecure, " headds.

Tracking talent

KNB Murthy, vice-chancel-
lor, Dayananda Sagar Univer-
sity (DSU), Bengaluru, feels
AICTE's conceptof the nitia-
tive is promising, but identi-
fication of such students can
be a challenge. “If too many
students qualify as per the
same eligibility criteria, how
do institutes zero in on just
two. What yardstick should
be used to measure talent

! and compare one student

withtheother."

“Institutes need to have a
special track for these stu-
dents, in addition to faculty
mentors who can guide and
challenge their approach to
ideas, Attempts should also
bemadetooffer credit-based
projects rather than confi-
ning the students to regular
classrooms, Murthy adds

Educationists are working on skill-development techniques to prepare
young individuals for career prospecls

Gaurav Bhagat

ith the advancement
of digital technology
and the advent of

automation in business oper-
ations, upskilling  and
reskilling have become more
important to prepare slu-
dents for the future and make
them ready for indusiry. As
per World Economic Forum
(WEF) analysis. over 85 mil-
lion jobs are estimated to be
displaced by 2025 due o rise
in automation. However, WEF
also speculated that 133 mil-
lion new roles are expected to
open up—which will be
entirely driven by advanced
technology and rapid digital
transformatlon
To pace up with the trans-
formation. universities,
academic institutions  and
even  organisations  are
focussing on digital education
and flexible teaching and
learning models, which will
cnable individuals 10 keep
Irarning and evolving with the
Changes in the Industries.
While. most companies have
been looking for strategles
and training programmes o
re-skill and upskill thelr exist-
Ing employees.

DIFFERENCE

BETWEEN THE TWO

While the terminologies of
upskilling and reskilling refer
to skill-building—either hon-
ing the existing skill or learn-
ing new skills—there Is a
slight difference between the
wo. Upskilling is learning
and upgrading new skills or
teaching others new skills.
While reskilling is learning

KEY HIGHLIGHTS

new skills to do a different
job. Reskilling provides a lat-
eral experience and is mostly
equipping people to switch
into new roles. Upskilling Is
focussed on making someone
more  knowledgeable by
developing new competen-
cles. Upskilling has become
more popular In present
tmes due to cut-throal com-
petition In the bus land-
scape. SKill up-gradation Is
as imperative as the upgrada-
tion of system and equipment
In the organisation

BRIDGING THLE GAP

Both upskilling and reskilling
are strategles used to bridge
the skill gap with proper
career mapping While skill-
bullding has always been rel-
evant, In recent times, as we
move Lowarls 4 new wave of
Industrial revolution  with
Artifictal Intelligence (Al) and
automation reshaping the
way we work, [t has become
more important for Individu-

*+ Upskilling is learning and upgrading new skills or

teaching others new skills,

while reskilling is learning

new skills to do a different job -

*# According to the Worid Economic Forum, over half of
the existing workforce globally will require significant
reskilling by the end of 2025

als to develop new skills
matched with technologlical
advancement. While auloma-
ton is expected to push many
out of the job market, It will
also open up new roles, which
will require new skill sels,
and upskilling and reskilling
come Into play.

As we navigate through
the pandemlic and more
Importantly, move Into a
more digitised world, busi-
nesses are focussing more
on explolting technologle
like Al augmented learning
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and block chain [or exponen-
tlal growth with the help of
competent and highly skilled
personnel. Hence, skill-
bullding strategles and Ini-
Uatives should be a continu-
0us process Lo cope up with
the pace of the changing
ways of doing business.

IETING FUTURE

SKill bullding is crucial for

« meeting future demands and

organisations often target to
Identify the skills already

. avallable In its workforce Lo

further work on the develop-
ment of other key skills in the
future. For students, the cur-
rent sltwatfon has made It
Inevitable to think of Innova-
tve solutions and adopt mul-
Uple new skills or re-acquire
and modify thelr exlsting
sKills. Good technological
sKills,  strong  concepts,
Idcation and  application
skills, communication skllls,
creativity and originality are
some of the atlributes stu-
dents will require to shape
thelr career.
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Eligibility Graduate in any discipline.

Book Exam
Dates & Time at
Your Convenience
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Symbiosis Centre For Distance Learning, Symbiosis Bhavan, 1065 B., Gokhal:l‘:::”
Model Colony, Pune - 411016, Maharashtra B¢ newadmissions@scdl!

E-books &
E-learning
Facility

E-proctor
Exam
from Home

Online Classes &
Recorded Lectures
of Expert Faculty

APPLY ONLINE IN 3 EASY STEPS

Fill Form & Fee
Upload Documents

Education
Loan Zero
Cost EMI

Purchase Application
Form (Scan QR)

Imparting Quality
Education Since 1947

New Delhi YMCA

JAI SINGH ROAD, GATE NO. 2 & 3, NEW DELHI - 110001

OFFERS PROFESSIONAL EDUCATION PROGRAMMES

SIMRAN KHANNA,

Needle Craft

|am working as an Assistant Merchandiser at NEEDLE
CRAFT, Noida, YMCA conducts every informative
industry visits and interactive sessions for us.
A55||gnments given to students are so creative and
inculcate the overall development of us

DIVYA VERMA,

Office Assistant, Indian Habitat Centre

All thanks to YMCA for making my dreams come true. |
got a very good job through placement department of
YMCA.

TECHNOLOGY & DESIGN

Programmes Offered
© One Year Diplomain Fashion Designing
e One Year Diplomain Interior Designing
 One Year Diploma n Apparel & Retall Merchandising
© Two Yearadvance Diplomain Fashion Designing
© Two Year Advance Diploma n Interior Designing
© One Year Diplomain Beauty Therapy
© One Year Diplomain Fine Ads

T tiof

o Fine Arts | Residential Interiors
o Textile Dyeing & Prnting
 Auto CAD Application in Interior Designing
® Photoshop, Corel Draw in Fashion Designing
o Pattem Making software Programme

o Fine Ats @ Dress Designing @ Leather Designing

o Fashion lilustration e Embroidery Designing

@ Costume and Display

o Foundation Course in Interior Design

e Graphic Designing e Fashion Marketing & Merchandising,
Cuttingand Tailoring

® Artof Make Up, Beauty Culture, Nail Art & Extention,

INS'

UTE FOR OFFICE MANAGEMEN

Programmes Oftered

@ One Year Diploma in Office Management

® Two Year Advance Diploma in Office Management
@ One Year PG Diploma in Office Management

@ One Year Diploma in Robotic & Humanoid

Short Term Course
Tally
Stenography

Calligraphy (Basic)
Calligraphy (Advance)
For Information on more G’ﬂphﬂ'DgY
such job oriented courses
& application detalls, scan
the QR codo or visit our
websito

€ 011-23361108, 43644015 'i_7042038311

64 iom !

iymea.in @ www. y





{ "type": "Document", "isBackSide": false }

